The emerging issues in occupational health in the countries surveyed are related to both the technological progress occurring to a varied degree and the way existing occupational health programmes are organized in each local situation. In both these aspects, a clear emphasis seems to be placed on the need to establish risk assessment methods linked with the implementation of practical risk reduction measures [1] [2] [3] . For example, reproductive hazards, biological hazards including AIDS, musculoskeletal hazards, psychosocial factors and stress-induced illnesses, all of which are commonly seen in the countries surveyed, point to this linkage.
Further, the changing employment structures also relate to these emerging issues. More active participation of women and aged workers in employment is influencing the types of occupational hazards as well as the way occupational health services are organized. The differences in employment structures, shown in Table I , are thus reflected in the emphasis placed in each country. Issues relating to migrant workers, disabled persons or child workers seem to be dealt with differently depending on the situation of each country.
Thus, the emerging occupational health issues in each country may differ. An interesting overview of such differences may be given by the following table which gives the number of countries where the country reporter agreed with the importance of each corresponding problem. Both traditional hazards renewed in the light of recent industrialization and new hazards becoming acute recently may be included. Pesticides, musculoskeletal disorders and night work may be traditional problems in many countries, but they are certainly emerging issues in some other countries as they become important with rapid industrialization. On the other hand, some new kinds of carcinogens and organic chemicals, reproductive hazards, AIDS or technology-related work stress problems are newly emerging for all the countries (see Table II) .
A notable aspect from these important problems is their linkage with environmental health problems affecting both workers and the general public. Many of the hazards listed relate to environmental problems resulting from industrial operations. This linkage was stressed by most country reporters of the survey. Another interesting overview of acute problems may be obtained by looking at the Accordingly, it is important to examine the inherent relationships between the emerging types of hazards and the acute organizational issues in occupational health in different countries. These hazard types and organizational issues may be grouped into the three categories mentioned in Table IV . For each of them there are found: universally emerging issues; issues particularly related to rapid industrialization and relevant changes; and issues important for balanced socio-economic development.
It should be noted that these emerging issues require a close look at each local situation and locally available solutions [4] . In that respect, it is difficult to make a clear distinction between issues affecting industrialized countries and those affecting industrially developing countries. More importantly, not a few emerging issues are common to both industrialized and developing countries. Issues related to industrialization and recent technological developments are quite often found in industrially developing economies. Issues important for balanced development are likewise found often in underserved situations in industrialized situations [5] .
The core of these interrelated issues appears to be in how to organize occupational health management of workers exposed to multiple risks in each local situation with limited financial and human resources. Recent advances in occupational health programmes in the region provide useful clues for furthering this focus on the organizational aspects of these programmes. As summarized in the article "Organization and services" in this review, these advances concern locally adjusted activities building on local practice, practical control of multiple risks and participatory steps. The use of action-oriented tools is crucial, such as checklists, walk-through surveys, work study combined with exposure monitoring, questionnaires and practical health monitoring techniques, group work, health circles and action training [7] [8] [9] . A change in the orientation of occupational health programmes seems necessary to perform action-oriented health monitoring, including the use of biomarkers and complaints studies, covering individual work processes and various working life factors. The exchange of positive experiences through international meetings and various networking arrangements can promote this change.
